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Fact Sheet on  
Jobs and Competitiveness in Massachusetts

We are simply not creating new well-paying 
jobs in our economy

Massachusetts has a net loss of over 162,000 jobs 
since January 2001.1 

Many workers cannot access training and 
education opportunities

Almost a third of Massachusetts’ workers, 1.1 million, 
lack basic employability skills. 746,000 lack a high 
school diploma and 152,000 lack strong enough 
English language skills.2 

Our population is contracting 
Massachusetts is the only state to see its population 
decline in 2004 and 2005.3  Half of the out-migrants 
have a bachelor’s degree or higher.4  

Labor supply and demand are mismatched 
Two in five employers say there are too few qualified 
applicants to fill job openings and that training 
resources are insufficient to prepare workers to meet 
employer needs.5  

Massachusetts continues to struggle with 
job loss

In the recent recession Massachusetts had the second 
highest rate of job loss among the fifty states. To 
date, the state has recovered only 1 in 5 of the lost 
jobs,6  leading to a substantial rise in the dislocation 
of workers. By September 2005, employment in 
Massachusetts was still down by more than 160,000 
from its pre-recession peak in 2001.7 

165,900 Massachusetts residents are 
unemployed 

an increase of more than 62,000 over the last five 
years.8  This number fails to account for the tens 
of thousands who have left the state or who have 
become discouraged and quit job-seeking.

Employers cannot fill 72,813 job vacancies
81% of the vacancies require a high school diploma 
or higher. 42% of the vacancies require an associate’s 
degree or higher. 9 

Foreign immigration has accounted for the 
only population gains in the past five years 

Massachusetts remains highly dependent on new 
waves of foreign immigration to prevent further labor 
force decline. 10 

The largest net losses in population were 
among young adults

an important part of our labor force. From 2001-2003, 
over 10% of 20-24 year-olds and over 7% of 25-34 
year-olds left the greater Boston area. 11 

The median household income is declining
led by the growth of low wage, service and part-time 
employment. From 2000-2004, median household 
income dropped by 3.5% .12
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THE IMPLICATIONS
Under these conditions new businesses cannot succeed, existing businesses will expand elsewhere or 
relocate, and a lack of workers will thwart efforts to recruit businesses. If the state’s greatest economic 
asset is the quality of our workforce, fixing this crisis requires a substantial investment in the skills of our 
workers. 

Skills shortages, population loss and anemic job creation in the state mean that 
fewer Massachusetts residents are able to access jobs and opportunity.
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SkillWorks: Partners for a Productive Workforce is a five-year public/private investment of approximately $15 mil-
lion on the part of philanthropy, government, community organizations, and employers to change how workforce 
development is done in Boston and in the state of Massachusetts. The goal is to create a system that helps low-skill, 
low-income residents move to family-sustaining jobs and helps employers find and retain skilled employees.

For more information  
Contact Loh-Sze Leung, SkillWorks Director, The Boston Foundation, ph: 617.338.4377, email: lohsze.leung@tbf.org or 
access www.skill-works.org.


